Introduction
The question concerning the rapport between education and economic system which arose as part of sociology concerns since the early 1960s (Tanguy 1986 ) is today put in terms of relationship between education and occupation. There was a period in the history of industrial societies' growth that has been preoccupied with 'promoting intellectual resources' and where the spreading of education was seen as a necessary condition for the development of these societies. This period, however, succeeds crisis in which the spreading of education causes tensions on labour market. These tensions were caused by a general compulsion of jobs by which the diploma becomes a condition more and more necessarily but, also insufficient to access skilled jobs. Thus, the question appeared: what else, besides the bachelor's degree, is required on the labour market for a better professional There is a strong relationship between education and occupation, even though the scholar position does not turn automatically in a proper social position. The relationship between education and employment should be evaluated according to the duration of studies.
We can see that if the conditions for entering to the labour market have become less difficult in developed countries, in developing countries there is a deterioration of positions between graduates of 1970s and graduates since 2000. This determines the university graduates to undertake also other educations in addition to the initials, to use social networks and to be constantly competing to more easily integrate into the labour market. (DuruBellat 2006) .
Education is a condition of the modern world and this was observed in the growth that it took in recent years. Thus in the last fifty years the number of students and pupils, in the world, has increased 4.4 times. If the number of students in the world, in 1950s was 6.5 million, in 1997s reached at 88.2 million and continues to grow (Vlăsceanu 2007: 222-225) .
After 1989, the Romanian higher education aligned with the current in Western countries and became a mass phenomenon. If in 1956, 1.6% of young Romanians were integrated in a form of higher education, in 1992 their share was 5.1% (CârŃână 2000: 108) . In 2001-2002, our number of students reported to 100,000 inhabitants was 2598 (Vlăsceanu 2007: 226) . A considerable increase if we refer to the communist period, but not so well if we compare it to other countries like ours, where the number of students per 100,000 inhabitants is considerably higher: Slovenia -4975, Poland -4641, Estonia -4437, Bulgary -2804, Moldova -2850 (Vlăsceanu 2007: 227) .
The number of graduates of higher education in Romania is constantly growing, latest analysis shows that there is a dramatic increase in student population of Romania, from 360,000 in 1998 to over 928,000 in 2007 (Vlăsceanu et al. 2009: 83) . In addition to the benefits of the access to education that has become possible for a large part of young Romanians, thereby increasing the country's education, other problems also occur, such as integration of all these young people in labour market in the corresponding positions to the studies they attended. Another problem of extending higher education is questioning its quality.
One of the most important indicators of quality assurance in higher education is the ratio of teachers to students. In the academic year 1990 -1991, a teacher of Romanian higher education was attributed to nearly 14 students (13.8). After 16 years, the number of students per teacher increased, reaching to nearly 26 students per teacher, in 2006 academic year. (Vlăsceanu et al. 2009: 85) . ''This statistic tell us that the time allocated by a teacher to a student decreased by nearly half. Or, that the quality of educational services provided by a teacher to a student in decreased to half benchmark of 1990 -1991 '' (Vlăsceanu et al. 2009 .
According to a national study conducted in 2009, about 12% of higher education graduates are already working at the time of graduation (promoting license final exam), 43.8% managed to occupy a significant job in the first three months after graduation, and 9.4% between 3 and 6 months from graduation. 14.5% have never had a significant job in time, and the 4.3% have never had a job (Zamfir 2009 ). In time, after graduation, the incidence of occupational mobility increases, especially for those who were initially classified as unskilled workers (Zamfir 2009 ).
This research is part of this area of interest. Concepts that are the focus of this research are: education, professional integration, social capital.
Theoretical Framework
The role of education in society. The education system A key role of education in the contemporary society is to train professionals who will activate in the labour market and will reproduce social structures.
The education system defined in the classical sense means all institutional or informal mechanisms, which ensure the transmission of heritage culture from one generation to another (Bourdieu 2005 ). When we examine the manner in which the education systems were formed and developed along centuries, we discover that they were depended on religion, political organizations, degree of science development and industrialization, etc. If we detach the education systems, from the historical context where they existed, they would be meaningless (Boudon 2001 ).
Because of long-term studies and increasing educational qualifications, a large skilled population arises and future generations will be, in terms of individualism, better equipped to enter active life, and in terms of collectively, better prepared to face future (Duru-Bellat 2009). On the other hand, with each day passing, it becomes more uncertain if persevering on the path of scholar inflation also means going on the road leading to progress and social justice. That means that while the access to higher education has increased, the quality of this education has declined (Duru-
Bellat 2006).
It is perhaps interesting to question why the extension of education and increasing skills have asserted in modern society as common policy, that gives the university and its graduates a more increasing influence on individual destinies. This authority is, in fact, characteristic to all modern societies facing a double mission. Firstly, it is that of integrating younger generations into working life, and secondly, of distributing these young people to new professions, which have emerged with an amazing speed (Cacouault 2001 ).
Meritocracy has progressively imposed an essential idea in modern societies. The social position which an individual occupies in the social division of labour should not depend insofar on inherited factors such as own resources, purchased and developed by the individual himself: merit (personal abilities and competences) becomes in this manner the main factor of success. The institution of education, primarily the university, is responsible for developing, nurturing, and selecting this merit (Ballion 1982) .
Therefore it can be affirmed that meritocratic system is a condition of modern societies and this system can best be seen in individuals' strategies to integrate into the labour market and the selection criteria.
Professional integration
The problem of defining the concept of professional integration is a subject of strong debate among economists and sociologists. In most of the authors' opinion, professional integration is a sensible concept that must be handled accurately.
Émile Durkheim (1950) gives a great importance to professional groups in the process of socialization. For him, the professional integration is a socialization process that takes place in the world of work and during all the period in which an individual is integrated into a job.
Jean Vincens (1970) is the first author who puts in a direct way, the problem of defining professional integration. Following him, the concept of professional integration has two meanings, namely: on one hand, it marks the entry of an individual into the work field, distinguished by the fact that the individual used the time different than before, that he devoted a part of his time to a job (where it has benefits, for example, salary). On the other hand, the professional integration is seen as a 'life project' in an economic sense (Vincens 1970) . Dominique Merllié (1997) argues that the professional integration means to achieve professional stability.
Following Claude Trottier (1996) , several indicators are used to describe the professional integration of graduates: search duration of first job, employment status (permanent or fixed term contract), socio-professional categories of the job, length of unemployment, ratio education/occupation. Thus, there are lots of meanings for this concept. To achieve a certain typology in this study, I adopted the assumption according to which the professional integration is defined as a process that takes place over a certain period and includes several possible situations: the search for a job, unemployment, training or inactivity (Trottier 1996; Vincens 1970 ). This point of view takes into account the individuals' professional trajectories, but also the school trajectories.
The role of social capital and social networks in professional insertion
Most theories on social networks are rooted in the works of Mark Granovetter (1982) who simultaneously tries to establish the theoretical foundations of informal modes of regulation of these networks. Granovetter distinguishes between two types of links: strong links, and weak links, which are presented in most social networks. Before characterizing these relations, Granovetter (1982) divides these interpersonal connections according to their strength. The strength or the weakness of a relationship is evaluated from duration of the relationship, emotional intensity, intimacy, and finally, the mutual services which are made by individuals. There are strong networks when we're talking, for example, about family relationships. Weak connections are rather reflected in relationships with former colleagues of school or work.
However, with the extension of higher education and diplomas devaluation, it is harder for a young graduate to find a job corresponding to his studies. So the range of possibilities narrows, and graduates are 'forced' to use relations increasingly varied (Granovetter 1982, 24-28) .
According to Coleman James, the social capital corresponds to the characteristics of social structures that facilitate individual action in the bosom of this structure. The inherent resources of the structure exist independently of the actors' action or intention, being accessible to all community members (Coleman 1988) . The social capital is not manifested in the resources that the individual is able to mobilize with the help of his contacts, but takes three major forms that mainly refer to the concept of social control: expectations, obligations and trust in social structures; the potential of information included in social relations; the rules and penalties posed by the institutionalization of social relations.
Social networks are ultimately entities whose borders are never completely separated, they evolve and adapt quickly and does not depend on institutions. Many authors (see for example : Coleman 1980; Fukuyama 2002; Putnam 1995; Bourdieu and Passeron 1964; Trottier 1996; Lemieux 2000; Fornier 2005; Ehrenberg 1991; Deschenaux 2007) demonstrated the effectiveness of network relationships in access to an employment as a response to the problem of unemployment among graduates.
Methods
This study is exploratory. The universe of population is composed of the sociology/sociology-ethnology graduates from the Lucian Blaga University As subjects who work in the field of sociology, we understand not only subjects who are sociologists/ethnologists, but rather the subjects who work in the social sciences (sociologists, ethnologists and also museum curators, managers, teachers, social scientists, etc.). After that I pursued to determine the role of the diploma, the scholar success, the social capital and the additional training in getting a job. To achieve these objectives, I put forth the following hypothesis: first I assumed that many sociology graduates are working in other fields, than the studies followed. The second hypothesis refers to the fact that bachelor's degree is not perceived as a guarantee in getting a job in the same field with graduate studies. Third, the marks are an indicator of finding a job in the same field with your studies. Fourth, completing a university degree through additional training (in computer science, English or economics for example) significantly increases the chances of employability. The last one refers to the fact that social capital plays an important role in the access to the labour market in finding more easily a job.
The variables used in this analysis are: university preparation and training, skills learned in higher education, strategies for finding a job, motivation for the present job, social perception of the importance of marks' in obtaining a job.
Analysis and Results

The importance of higher education, of bachelor's degree and of additional training on the labour market
The knowledge achieved in the faculty is legitimated by the bachelor's degree. How much legitimacy and power do these still have on the labour market? With diplomas devaluation there other selection methods appeared: experience, recommendation, tests, and trainings. These are the key words which we hear more and more often when we are applying for a job. The diploma 'by itself', as a subject said, isn't enough for professional integration; New graduates are often constrained to appeal to other methods for successful integration on the labour market. Two of these alternatives are social capital and complementary training.
The proposed hypotheses were verified and confirmed that bachelor's degree is not perceived as a guarantor in getting a job, in the same area with the followed studies and completing a university degree by additional training (in computer science, English or economics) greatly increases the chances of employability.
From the total of respondents, 66% believe that higher education is important in finding a job in Romania. Nevertheless, a significant percentage, 32%, considered that higher education is not important in finding a job, this depending rather on other considerations (social networks, personal abilities, personality, etc.) than studies followed.
Modern society is characterized by an extraordinary diversity and complexity of services, the work on tape being almost totally replaced.
Considering that new jobs require new skills and competencies, we tend to believe that higher education is important to give individuals these skills.
The most common survey responses to the open question 34 (how do you explain that the main university training is not sufficient for finding a job?) were those related to lack of experience, the novelty of the field, nepotism and lack of practice during college. Here are some of them:
• Job market requires well trained people, with experience and this is often the staff's selection criterion.
• Today not only the meritocracy is applying, but also the framing system on job market through cronyism, wealth or "cell".
• Nationally, the diploma is a quality indicator only for 36% of employers (Vlăsceanu et al. 2009: 145) . Another important aspect of quality of higher education in Romania is related to the connection between theoretical and practical training during university. The number of employers who think that graduates have a good theoretical preparation is almost double the number of employers who think they have also a proper practical training (51% vs. 27%). This can define the perception of universities, by employers, as providers of well-trained graduates in theory, but not as well prepared in practice (Vlăsceanu et al. 2009: 145-146) .
Of the total respondents, 82% believe that an additional training in English, computer science or economics greatly contributes to a successful integration into the labour market. The same result was found in interviews.
Regarding this aspect, subjects consider:
They are necessary, primarily due to the mobility and autonomy. I think it provides you a certain degree of safety and also an independence from any organization. (Subject 1).
These have a really important role because without a foreign language and computer skills nobody wants you; that is how it is working today in any field. (Subject 3).
Yes, any kind of additional training can help you at one moment. Labour market is instable and never knows when you suddenly have to reconvert. (Subject 8).
Subject 2 believes that some training helps you not only professionally, but also personally:
I recommend them, yes I do recommend. The man when he reaches a job I can't say that ….he caps, but he is no longer so interested ...especially these times, of this transition that never ends, you are obsessed with other things in life that become a priority, and then, normally for you, personally….only some time left. That's why, I say, they are welcome. Any form of training, continuing education, is welcome. (Subject 2).
At the question 'are there certain conditions in labour market, which employers require'? Subject 8 answers:
(…) most expected work experience, but also a lot of motivation to learn, ability to quickly assimilate information, availability to start from the bottom, ready to stand long hours, willingness to accept small salary at the beginning, availability to continue your training through other courses. (Subject 8).
Subject 1 said that the employer wants from his future employee: 'To be competent, capable, abiding'. At the question 'do the students acquire these skills in university?', the same subject says: 'Yes, they receive certain discipline and seriousness.' According to respondents, the diplomas have been devalued, the university is no longer working at maximum capacity, and the extension of higher education has less positive effects: increasing number of university graduates, many different specializations and the inexistence of appropriate jobs to these specializations in the labour market, etc. Vol. 8, Issue 2, December 2010
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The subjects have answered that skills and competencies like: seriousness, knowing at least one foreign language, computer knowledge, discipline, dedication are things that matter for employers and help an individual to find a good job According to the study made by ARACIS (Vlăsceanu et al. 2009 ) on the quality of higher education in Romania, the requirements that employers consider as very important in the selection and hiring are: employee's ability to organize at the workplace (97% -important and very important), ability to work in team (96%), ability to communicate (96%), punctuality (93%), morality (90%).
The proposed hypothesis are confirmed: bachelor's degree is not perceived as a guarantor in getting a job in the same area with the followed studies and completing a university degree by additional training (in computer science, English or economics) greatly increases the chances of employability.
The role of social capital and social networks in professional insertion
One of the proposed objectives in this study refers to the role of the social capital in the integration on the job market (identifying the role of social capital in finding a job). The proposed hypothesis is: social capital through social networks plays an important role in the access to employment by finding a job easier. The first step in analyzing this issue is to identify the ways in which the graduates found their first job.
Consequently, social networks represent the second method used by the graduates in obtaining a job; this means that the social networks have a big influence in getting a job. By qualitative analysis I will try to show how this thing happens and why. The importance of social capital in labour market access has been noted along the years by many authors in their studies (Barry 2003; Bausoleil 1988; Lemieux 2000; Trottier 1995) . Beausoleil (1988) made a survey on graduates of higher education in Montreal and came to the conclusion that social networks play an important role in labour market access. This can be explained by the fact that modern societies in labour market always require new skills, competencies, trust and social networks, which sometimes value more than a diploma.
There is also evidence related to the importance of social networks in obtaining a job in a national study, where 42% of respondents believe that 'in vain you have a degree if you do not have relationships' (Vlăsceanu et al. 2009: 156) .
We conclude therefore, that social networks influenced the labour market integration, in a direct or indirect mode. But this capital should not be understood like nepotism, even if in this case the general trend was to blame the favouritism in detriment of meritocracy. The recommendations which come from the part of some competent people represent a part of some-ones' social capital.
By this analysis we confirmed the hypothesis proposed and the result is visible: the social capital through social networks plays an important role in the access to employment by finding a job easier.
The students' field of activity
Of the total of respondents, 78% do not work in sociology and only 22% practice in the field. To better analyze data related to the occupation I recoded the question of the occupation of the subjects, dividing the occupations into three categories: the first category, where we integrated the occupations from the field of studies, this particular category includes:
sociologists, researchers, managers, university professors, etc; the intermediate positions or second category comprises people who work in commerce, financial, banking or insurance activities, teachers in high schools, etc.; and the third category where we have low-skilled and skilled workers. I haven't brought here the unskilled workers because it was not the case in this study.
Of the total respondents, 70% are in the second category, the most common occupations being: assistant manager, computer operator, sales agent, financial advisor, teacher, banking operator. 24% of the subjects covered the first category, the most common occupations are: project manager, researcher, sociologist, curator, higher education framework. 6% of subjects are in the third category as skilled workers.
After data analysis I can say that the proposed objective was reached and I identified which is the activity domain of the graduated students, and the hypothesis was confirmed. Most of the sociology graduates don't work in the same domain as their studies.
School success -an indicator of the professional success. The marks' importance
The next factor discussed in this casual relationship is the school success as At the question 'can school success transform it in a professional one?' the same subject says: Therefore, the general subjects view is that marks do not always explain professional success and school hierarchies do not always convert into professional hierarchies, but there are cases when this happens. The statistical analysis above shows that generally those with scores between 8 and 10 are in the middle and superior group. The proposed hypothesis is confirmed, marks are an indicator in finding a job in the field study. As I said before, to explain a successful integration into labour market should take into account several factors, not just one, some of them were analyzed in this study.
Therefore we conclude that the professional integration of graduates of higher education is complex and has multiple implications in social field.
The situation is more fragile when we refer to the sociology domain because of its novelty in Romania.
Conclusions
It's obvious that the university leaves a footprint to the individual and helps to define him as a man. This study aimed to understand the professional integration of a small sample of sociology and sociology-ethnology graduates from the Romanian university system, educated at Lucian Blaga There is a tendency to treat professional integration as a simple passage without interruption, from the university system towards the labour market. In facts, things are more complex, the integration is a combination of situations, from basic training to continuing education, from social capital importance, to additional training value. The present analysis discusses the link between training and employment among graduates in sociology/sociology-ethnology and from here, the eternal question on the main academic inadequacy of the bend of work.
An objective of this study was to identify the role of bachelor's degree in obtaining a job. Hypothesis was proposed: bachelor's degree is not perceived as a guarantor in getting a job in the same area with the followed studies. The main purpose was attained, after analyzing the data, confirming or refuting this hypothesis. To achieve that, we used both the quantitative and qualitative analyses.
From the total of respondents, 72% believe that bachelor's degree is not enough to get a job in the same field studies and only 28% of them believe that it is enough. The hypothesis was confirmed, we saw that the bachelor's degree is not perceived as sufficient for the insertion in the labour market; degrees can open doors but are not a guarantee in getting a job in the field of the attended studies.
After analyzing data, we managed to touch the second study objective, to identify the importance of additional training (in English, computer science or economics) in getting a job and the hypothesis proposed: by completing a university degree with additional training, the chances for professional integration increase. The hypothesis was confirmed. Nearly 82% of the students find additional training very important or important.
The most mentioned trainings among the respondents were: foreign languages, computer science, management courses and courses at the border with sociology.
From the point of view of the qualitative analysis, subjects think that the supplemental formations: Another study objective was the identification of social capital in obtaining a job. The hypothesis suggested for this object was that the social capital by social networks plays a very important role in the access on the work market, to find a job easier. The verification of the hypothesis was achieved by qualitative and quantitative analysis. From the social networks point of view, the majority of the subjects confirmed the importance of the social networks in Romanian context, in finding a job. Approximate half of the subjects consider that these habits are regularly fulfilled in the job market in Romania, 39,53% of these admit that they obtained their first job after finishing their studies by personal relationships.
The next objective consisted in finding the domain of activity of the graduates of sociology Lucian Blaga University. The hypothesis referring to this aspect suggested that the graduates did not work in the same domain they studied was confirmed. Through the domain studied we did not understand just the sociology working or ethnology, but all the area of social sciences. We analyzed this objective just with the help of quantitative analysis, of the questionnaire. The results obtained were: from the total of the subjects questioned, 78% did not work in the domain and 22% work in the domain. To see exactly what it means the subject works in their domain, we split the occupations in three categories, first category, second category, third category. 70% of them are in the second category, the most used occupations were: manager assistant, computer operator, selling agent, financier consultant, institutor, teacher, bank transaction operator; 24% of them are in the first category: project manager, researcher, sociologist, curator, teacher in university. 6% of the subjects, such as qualified workers are found in the third category.
Another objective of the study was to surprise the way in which school success influences professional success. The hypothesis suggested was that the grades during the studies are an indicator to find a job in the studied domain. This objective, analyzed with qualitative and quantitative analyses'
shows a viable result. I analyzed the present occupation of the subjects depending on the average studies. I chose the grade as an indicator for school success because this can be quantified. From a total of the subjects with years of average studies between 9 and 10, 35.3% are framed in the first category, 64.7% in the second one. There isn't any subject with average between 9 and 10 framed in the third category. From a total of the subjects with the average between 8 and 8.99, 25% are framed in the first category, 66.7% in the second one, and 8.3% in the third category. Among the subjects with the average between 6.50 and 7.99, 87.5% are framed in the second category and 12.5% in the third one. There aren't any subjects in the first category with an average between 6.50 and 7.99.
Generally, the subjects considered that school hierarchies don't always convert into professional hierarchies. The statistic analyses show us that from the total of subjects, 24% are framed in the first category, where we find occupations in the sociology field (research worker, sociologist, ethnologist, etc.), or all these had an average between 8 and 10. In conclusion, that this assumption can be confirmed, the grades are an indicator in obtaining a job in the field of studies and they sometimes influence the access to the work market.
Through this study, as I had mentioned, I succeeded to touch the suggested objectives and to check the hypotheses. The problem of integration on the labour market of the graduates is very complex in the Romanian society. The sociology and ethnology graduates of Lucian Blaga University are a small part of the total of youth who confront with the same situations every day and have to undertake diverse strategies to be successful integrated on work's square.
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